
Date:	Monday, October 5, 2020 at 11:49 AM 
To:	"UML-MSP@LISTSERV.UML.EDU" <UML-MSP@LISTSERV.UML.EDU> 
Subject:	[UML-MSP] Section 60 ORP update 
  

Dear MSP members, 
I am writing to those of you who opted for the Section 60 ORP transfer process.  Thanks 
to those of you who shared your questions and concerns about the Section 60 ORP 
transfer process after our earlier email.  Chad Montrie and I prepared a summary of 
your responses that MSP President Carol McDonough then shared at the Higher 
Education Leadership Council meeting earlier in the semester.  Since then, I have also 
been communicating with Suzanne Wall, Director of Higher Education at MTA, and I 
wanted to pass along some of the information that Suzanne has shared with me in our 
exchanges.  
  
Suzanne assured me that the MTA Legal division already has an attorney assigned to, 
and actively working on, the Section 60 issues. The attorney is part of the team which 
meets regularly with the MSRB director, MSRB General Counsel, and DHE retirement 
plans and legal team. In addition, the MTA retirement counselors work under the 
direction of the Legal Division. She also assured me that Ed McCourt (MTA Retirement 
Consultant – Higher Ed) has the tools and abilities to assist members in calculation and 
research of employee and employer assets and refers legal issues as appropriate. 
Suzanne also made it clear that MTA Vice President Max Page (who is a faculty 
member at UMass Amherst) is fully engaged in the multi-year problem of ORP and the 
Section 60 transfers.  He is ready to be involved again if elevated political assistance is 
warranted or if systemic problems come to light, and would also be interested in hearing 
about problems we are having.    

  
MTA leadership is also preparing for a high-level meeting to get status reports from 
DHE, and then a leader meeting with MSRB.  The meeting with DHE would hopefully 
include one leader from each involved Higher Ed local. 
  
They are also pushing DHE to schedule additional webinars (there was a session 
scheduled for Sept. 30 but it only had 2 RSVPs, so it was cancelled) Dates being 
finalized are: 10/14, 11/02, 12/07. An announcement and registration for the Section 
60 webinars will be on the DHE website 
at: https://www.mass.edu/forfacstaff/orp/section60.asp.  We may also have the 
opportunity to schedule a group info session solely for MSP members and request 
someone from MSRB or DHE respond to questions. 
  
Finally, I have attached three documents Suzanne shared with me: one is a new FAQs 
document on Section 60 transfers, and the others are letters relating to the MTA 
position on the question of interest being charged during the asset transfer 
process.  This may give you a sense of where MTA stands on this important issue, and 
why DHE is eager to help employees set up the TPA to safely finalize transfer of assets 
to MSERS.   
  



If you have additional questions or concerns that may arise, feel free to reach out to me 
at anthony_szczesiul@uml.edu and I will try to help in any way I can (though it may only 
be directing you to other people). 
  
Best, 
Tony 
    
Anthony Szczesiul, Ph.D. (he/his/him) 
Professor of English 
University of Massachusetts Lowell 
O'Leary Library 469 
61 Wilder Street 
Lowell, MA  01854 
978-934-4178 / fax:978-934-3097 
 













 

 
 
 
 
 

Section 60 Asset Transfers 
 

September 10, 2020 
 
There remain Optional Retirement Program (ORP) assets for approximately 700 
participants that are due to the Retirement Board under the terms of the “Section 60” law. 
Overwhelmingly, these assets are held in TIAA’s Traditional Account. 
 
At the very least, participants hold nearly $13M of Employer Assets that must be 
transferred to the Retirement Board. 
 
An undetermined amount of Employee Assets, likely also in the millions of dollars, are 
also due to the Board. 
 
Q. If I have completed my Section 60 service purchase, do I still owe more to the 
Retirement Board to complete my Section 60 obligations? 
 
If you still hold assets in the ORP, then you may still owe some, all or none of these 
assets to the Board.  Certainly, all Employer Assets must be remitted to the Retirement 
Board in order to complete your obligations under Section 60. 
 
Depending on your personal circumstances, you may still owe some, all or none of the 
Employee Assets to the Board.  The Dept. of Higher Education will make this 
determination when their staff begins working with you to transfer any assets that remain 
due to the Board. 
 
Q. How can I identify “Employee”, “Employer” and “Rollover” assets in my ORP 
account at TIAA? 
 
You can find the “source” breakdown of these assets in your account on TIAA’s web site 
for participants. If you have difficulty finding the “source breakdown” in your account, 
then while you are on-line, call TIAA’s service group (800 842 2252) and ask the 
representative for assistance in finding the source breakdown of your assets on-line. 
 
Q. Why can’t the DHE make asset transfers directly from TIAA’s Traditional 
Account to the Retirement Board? 
 
The underlying investments in this account are intended to be held for the long term. 
This approach enables TIAA to make guarantees of interest in the fund for you.  The 
returns are predictable.  This allows the company’s actuaries to determine what interest 
rates can be supported. 

 



 

 
This predictability and stability comes at the cost of il-liquidity.  Liquidating the 
underlying securities to raise cash to pay benefits and make asset transfers out of the fund 
detracts from the stability and predictability.  Hence, TIAA restricts the fund’s liquidity 
for participants. 
 
Q How can I begin liquidating my ORP assets in the Traditional Account so I can 
begin transferring the required funds to the Retirement Board? 
 
TIAA’s mechanism for liquidating Traditional Account holdings in your ORP account is 
a “Transfer Payout Annuity” (TPA).  You can initiate a TPA by calling TIAA (800 842 
2252) and ask to start a “TPA to reinvest” (funds released from the Traditional Account 
are reinvested in another investment fund in your ORP account – one that can be 
transferred out to the Retirement Board.). 
 
You must allocate 100% of the Traditional Account holdings to the TPA. 
 
Q. Why should I start liquidating my Traditional Account Assets now? 
 
It is important to begin transferring ORP assets to the Retirement Board in order to 
properly fund the benefits that are promised under the MSERS. 
 
It is also important to demonstrate your commitment to funding these MSERS benefits as 
quickly as possible in order to help avoid the imposition of an interest accrual on 
outstanding Section 60 service purchase balances. The charging of interest is a decision 
that would be made by the Retirement Board. 
 
Q. What ORP assets must I transfer to the Retirement Board? 
 
At the very least, everyone must transfer 100% of the Employer Assets from their ORP 
account to the Board. 
 
The law also requires transferring 100% of the Employee Assets from the ORP to the 
Board, even those assets in excess of the service purchase amount.  However,  we 
subtract any Personal Assets (with interest) remitted directly to the Board to help 
pay-down one’s service purchase balance, from the value of their Employee Assets 
before transferring any Employee Assets.  So, depending on personal circumstances, one 
may owe some, all or none of their Employee Assets to the Board. 
 
The DHE will make this determination when the Retirement Plans Group staff begins 
working with you to initiate the first asset transfer. 
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